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Abstract

Obijevtive(s): The family physician, as a cornerstone of primary health care, plays a vital role in improving community
health, reducing healthcare costs, and promoting equity in access to services. Considering the diversity of family
physician employment models and their impact on the quality and efficiency of healthcare services, this study aimed to
review and compare various models of family physician employment across health systems worldwide.
Methods: This scoping review was conducted based on the six-stage framework of Arksey and O’Malley. Relevant
Persian and English sources were searched in major databases including PubMed, Scopus, Web of Science, Wiley,
Science Direct, Magiran, and Google Scholar. Eligible articles were selected according to predefined inclusion criteria,
and qualitative data were analyzed thematically using Braun and Clarke’s approach with MAXQDA software.

Results: Of 5,069 identified articles, 53 studies met the inclusion criteria. Eighteen family physician employment models
were identified and categorized into six main groups: clinic-based, team-based, performance contract, community-based,
integrated, and government-financed models. The main advantages included improved efficiency, accessibility, quality,
and health equity. The main challenges were found in management, human resources, and service delivery. Success
factors were categorized as internal (structural) and external (political, economic, social, and technological).

Conclusion: The efficiency of family physician employment models depends on the structural and contextual
characteristics of each health system. Selecting an appropriate model requires consideration of available resources,
policies, and population needs. The findings can guide policymakers in optimizing family physician programs and
strengthening primary health care.
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(("family physician"[All Fields] OR "general practitioner"[All Fields] OR "GPs"[All Fields] OR "general
practice"[All Fields] OR "family practitioner*"[All Fields] OR "family practice"[All Fields] OR "family
physician*"[All Fields] OR "family doctor*"[All Fields] OR "primary care physician*"[All Fields] OR "primary
care doctor*"[All Fields] OR "primary care practitioner"[All Fields]) AND (“health care system"[All Fields] OR
"health system"[All Fields] OR "primary care networks"[All Fields]) AND ("behavior'[MeSH Terms] OR
"behavior"[All Fields] OR "behavioral"[All Fields] OR "behavioural“[All Fields] OR "behavior s"[All Fields] OR
"behaviorally"[All Fields] OR "behaviour"[All Fields] OR "behaviourally"[All Fields] OR "behaviours"[All
Fields] OR "behaviors"[All Fields] OR "pattern"[All Fields] OR "pattern s"[All Fields] OR "patternability"[All
Fields] OR "patternable"[All Fields] OR "patterned"[All Fields] OR "patterning“[All Fields] OR "patternings"[All
Fields] OR "patterns"[All Fields] OR ("model"[All Fields] OR "model s"[All Fields] OR "modeled"[All Fields]
OR "modeler"[All Fields] OR "modeler s"[All Fields] OR "modelers"[All Fields] OR "modeling"[All Fields] OR
"modelings"[All Fields] OR "modelization"[All Fields] OR "modelizations"[All Fields] OR "modelize"[All
Fields] OR "modelized"[All Fields] OR "modelled"[All Fields] OR "modeller"[All Fields] OR "modellers"[All
Fields] OR "modelling"[All Fields] OR "modellings"[All Fields] OR "models"[All Fields])) AND
("employability"[All Fields] OR "employable"[All Fields] OR “employer"[All Fields] OR "employer s"[All
Fields] OR "employers"[All Fields] OR "employment"[MeSH Terms] OR “employment"[All Fields] OR
"employments"[All Fields] OR (“recruit"[All Fields] OR "recruited"[All Fields] OR "recruiter"[All Fields] OR
"recruiters"[All Fields] OR “recruiting"[All Fields] OR "recruitment"[All Fields] OR "recruitments"[All Fields]
OR "recruits"[All Fields]) OR "personnel recruitment"[All Fields] OR ((“career choice"[MeSH Terms] OR
("career"[All Fields] AND ‘“choice"[All Fields]) OR *“career choice"[All Fields]) AND ("glossa
psycholinguist"[Journal] OR "gp"[Journal] OR "“gp"[All Fields]) AND ("retention, psychology"[MeSH Terms] OR
("retention"[All Fields] AND "psychology"[All Fields]) OR "psychology retention"[All Fields] OR "retention"[All
Fields] OR "retentions"[All Fields] OR "retentive"[All Fields] OR "retentiveness"[All Fields])) OR "GP
recruitment”[All Fields])) AND ((ffrft[Filter]) AND (1000/1/1:2025/4/20[pdat]) AND (english[Filter] OR
persian[Filter]))

"("family physician" OR "general practitioner" OR GPs OR "general practice "OR "family practitioner*" OR
"family practice” OR "family physician*" OR "family doctor* " OR "primary care physician*" OR "primary care
doctor*" OR "primary care practitioner") AND ("health care system” OR "health system" OR “primary care
networks") AND (pattern OR model) AND (employment OR recruitment OR "personnel recruitment" OR "career
choice" GP retention" OR "GP recruitment™)"

(((ALL=("family physician" OR "general practitioner")) AND ALL=("health care system" OR "health system"))
AND ALL=(pattern OR model)) AND ALL=(employment) Refined By: Open Access. Click to remove this refine
from your search. Document Types: Article. Click to remove this refine from your search. Languages: English.
Click to remove this refine from your search. Open Access: All Open Access

ALL ( "family physician" OR "general practitioner" ) AND ALL ( "health care system" OR "health system" )
AND ALL ( pattern OR model ) AND ALL ( employment OR recruitment ) AND ( LIMIT-TO ( LANGUAGE ,
"English" ) OR LIMIT-TO ( LANGUAGE , "Persian" ) ) AND ( LIMIT-TO ( PUBSTAGE , “final" ) ) AND (
LIMIT-TO (OA, "all"))

("family physician" OR "general practitioner") AND ("health care system" OR "health system") AND (pattern OR
model) AND (employment OR recruitment)
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